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RESIDENT TOBIN, talking from Washington, instructs me to express 

his sincere thanks to all those who have sent him messages of encour- 
agement in his efforts to bring about a settlement of the division and 
controversy now existing in organized labor. He is but one member of 
the committee and he desires to express to all those, and to all others 
interested, that it is a serious position, the obstacles are not easily over- 
come, he will do all he can although he is not at all certain that the 
breach can be overcome, but if he fails, he expresses the hope that he will 
continue to enjoy and deserve the good wishes of those who have com- 
municated with him and all others deeply interested in the success of 
our Labor Movement. 


TOF OF 


ROTHER VERNER CARLSON, Secretary-Treasurer of Locals Nos. 
723 and 733, Chicago, passed away very suddenly in his office. Brother 
Carlson was an outstanding officer in his local and did a great deal towards 
putting it on its feet and making it one of the best in its line. He was the 
kind of a man who is a great loss not only to his family but also to the local 
union and the labor movement in general. To his family and to Locals 723) 
and 733 we extend our deepest sympathy in their great loss. 


TTT 


ROTHER JOHN FITZSIMMONS, Secretary-Treasurer of Local No. 
720, Brotherhood of Railway Express Drivers, Chauffeurs, Conduc 

tors and Helpers of Chicago, passed away after a short illness. Brother 
Fitzsimmons was Secretary-Treasurer of Local No. 720 ever since the late 
war; served on many wage scale committees and did a great deal to help 
make the Chicago Express Drivers’ Union a success and in bringing about 
much better conditions for the membership. It was a shock to learn of 
his death, as it occurred when we were all away from the office. To his 
family and to the local union we extend our deepest sympathy for the 
loss they have sustained in his passing away.—J. M. G. 
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WPA Jokes Prohibited by 
Actors’ Federation 


New York, N. Y.—The Executive 
Council of the American Federation 
of Actors has taken a commendable 
step in prohibiting the 10,000 per- 
formers and other members of the 
federation from indulging in witti- 
cisms before paying audiences about 
the WPA and WPA workers. The ac- 
tion of the Council was announced by 
Ralph Whitehead, executive secretary 
of the federation. 

The resolution adopted by the A. F. 
A. pointed out that many federation 
members are now on WPA rolls, that 
WPA gibes are “humiliating for them 
and for the 1,000,000 members of 
other unions on WPA,” and that they 
are “degrading and injurious to the 
acting profession.” 

WPA jokes had offended WPA 
workers, Mr. Whitehead said. Stung 
by the gibes, he said, many WPA 
laborers had shown their resentment 
by walking out of theatres upon hear- 
ing jokes suggesting that the govern- 
ment is wasting its money on WPA 
projects or that WPA employees are 
shirkers. 

The jokes, he declared, “are an in- 
sult to the splendid achievements of 
the American Federation of Actors 
members on WPA and to the fine work 
done by the WPA generally.” “They 
are undoubtedly keeping WPA em- 
ployees away from theatres,” he said. 

Individual theatres, including some 
of the Loew circuit vaudeville houses, 
stopped all WPA jokes about three 
months ago, according to a spokesman 
for the American Federation of Ac- 
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tors, and some of the broadcasting 
stations have eliminated such jokes 
from certain radio scripts. 

The federation members affected 
by the resolution cover a wide range. 
They appear in vaudeville houses, 
night clubs, motion-picture theatres 
with stage presentations, circuses, 
carnivals, hotels and private shows. 

“The WPA joke,” Mr. Whitehead 
said, “is a very great injustice. In my 
opinion, it is often vicious and cruel, 
something like a joke at a funeral. It 
is high time that something was done 
to stop this gibing at men and women 
on WPA work.” 





A.F. of L. Wagner Act Changes 
Introduced in Lower House 
by Congressman Barden 


Washington, D. C.—The amend- 
ments to the National Labor Rela- 
tions Act indorsed by the American 
Federation of Labor were introduced 
in the House of Representatives on 
March 3 by Representative Graham 
A. Barden of North Carolina, mem- 
ber of the House Labor Committee. 

The bill is similar to that introduced 
in the Senate on January 25 by Sena- 
tor Walsh of Massachusetts, except 
for the inclusion of additional amend- 
ments approved by the Executive 
Council of the American Federation 
of Labor at its recent winter meeting. 

These new amendments provide in 
substance that the National Labor Re- 
lations Board shall be reconstituted 
under a new name—the Federal La- 
bor Board—and that it shall be com- 
posed of five members instead of 
three. 

The American Federation of La- 
bor believes such changes are neces- 
sary for two reasons: First, that the 
present board has forfeited public 
confidence and the appointment of a 
new board would enhance the pros- 
pects of fair administration of the 
Act in the future; and, secondly, that 
the work of the board has increased 


so tremendously that it requires the 
supervision of five men instead of 
three. 

In connection with the introduction 
of the bill in the House, President Wil- 
liam Green of the American Federa- 
tion of Labor, said: 

“These amendments are the fruit 
of careful study and consideration of 
hundreds of different proposals de- 
signed to guarantee fair, just and 
equitable administration of the Na- 
tional Labor Relations Act. 

“Prompt enactment of the amend- 
ments is vitally necessary to safe- 
guard the Act from being entirely de- 
stroyed by the present National Labor 
Relations Board. This board, through 
unreasonable and arbitrary rulings, 
has done its utmost to wreck the law 
and pervert its principles. 

“There is nothing essentially con- 
troversial in our amendments. Their 
adoption will not be of advantage to 
the American Federation of Labor 
alone. They will benefit all legitimate 
labor organizations, honest employers 
and the public alike. 

“The American Federation of La- 
bor sponsored the National Labor Re- 
lations Act originally. We regarded 
this law as the magna charta of labor. 
We so regard it now. 

“That is why we are so deeply dis- 
appointed by the failure of the Na- 
tional Labor Relations Board to ad- 
minister this law satisfactorily. La- 
bor, industry, the public, and press 
and, finally, the Supreme Court, have 
joined in condemning various actions 
of the board. 

“We are convinced that these 
amendments will prevent future bu- 


reaucratic blundering. The rules of ' 


the game will be written into the law. 
The new board will have to conform 
with them. As a result, all sides and 
all classes will be assured of fair play 
and an opportunity to be heard before 
being judged. That is in accord with 
American principles. 

“Industrial peace is an essential 
element in national recovery. We be- 
lieve the National Labor Relations 
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Act, properly administered under 
these amendments, will promote in- 
dustrial peace. Therefore we are de- 
termined to fight for passage of these 
amendments at the earliest possible 
opportunity. Nothing will be permit- 
ted to stand in the way of this vital 
objective.’—News Letter. 





Bank Stockholders Must Pay 
Government Loan 


Another victory in the broad field 
of protecting funds of the Federal 
Government against the questionable 
practices of certain bankers is re- 
corded by the decision of the United 
States Circuit Court of Appeals for 
the Seventh Judicial Circuit in award- 
ing to the Reconstruction Finance 
Corporation $14,000,000 from the 
stockholders of the Central Republic 
Bank & Trust Company, of Chicago, 
Ill., the old “Dawes Bank,” which 
passed out of existence in 1932. 

The suit of the Reconstruction Fi- 
nance Corporation against the stock- 
holders developed from $90,000,000 in 
loans made by the R. F. C. to save the 
bank from collapsing during the days 
preceding the 1933 bank moratorium. 

Charles G. Dawes, a former vice- 
president of the United States, was 
one of the highlights in the Central 
Republic Bank & Trust Company. 
When the financial condition of the 
bank became acute in June, 1932, Mr. 
Dawes resigned as chairman of the 
Reconstruction Finance Corporation 
and returned to Chicago to save the 
tottering bank. 

A short time later the Reconstruc- 
tion Finance Corporation agreed to 
lend the Central Republic $90,000,000, 
with an immediate advance of $30,- 
000,000 on the commitment. Despite 
this large loan from the Reconstruc- 
tion Finance Corporation the affairs 
of the bank grew worse, and in Octo- 
ber, 1932, Mr. Dawes and his asso- 
ciates established a new bank, the 
City National Bank & Trust Com- 
pany, with Mr. Dawes as its chair- 





man, to take over the deposits of the 
Central Republic Bank & Trust Com- 
pany. This metamorphosis was ac- 
complished through a R. F. C. loan of 
$50,000,000 under the original com- 
mitment. 

The banking officials responsible 
for this involved situation, evidently 
designed to relieve the stockholders of 
responsibility for the Government 
loans, set up the Central Republic 
Trust Company as a liquidating shell 
for the old Central Republic Bank & 
Trust Company. 

The suit of the Reconstruction Fi- 
nance Corporation to collect $14,000,- 
000 of this loan from the stockhold- 
ers of the Central Republic Bank & 
Trust Company was filed November 
19, 1934, under the Illinois Bank 
Stockholders Liability Act which pro- 
vides double liability. In November, 
1936, Federal Judge James H. Wil- 
kerson awarded that amount to the 
Reconstruction Finance Corporation. 
Presiding Judge Evan E. Evans, who 
wrote the opinion of the Circuit Court 
of Appeals upholding the Wilkerson 
decision, concluded the opinion with 
this significant declaration regarding 
the responsibility of stockholders for 
the debt incurred by the bank: 

“Concluding as we do that this 
stockholders’ liability was a right 
which attached when Central gave its 
note to the plaintiff and is enforceable 
in a direct suit against the stockhold- 
ers, it follows that the decree should 
be, and it is hereby affirmed.” 

The distressing note in the case is 
that the wealthy stockholders in- 
volved in this malodorous transaction 
should be so lacking in business mo- 
rality as to attempt to defraud the 
Government and violate the law pre- 
scribing their legal obligation. 





13 Washington Hotels Crippled 
in Strike 


Washington, D. C.—The determi- 
nation of the owners of thirteen of 
Washington’s large hotels to smash 
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the Hotel and Restaurant Employes’ 
International Alliance and Bartend- 
ers’ International League of Amer- 
ica, an A. F. of L. affiliate, resulted in 
a strike which crippled the service of 
the hotels so that many essential serv- 
ices were curtailed to the vanishing 
point. 

The union declared that more than 
2,000 employees walked out to per- 
suade the employers that their oppo- 
sition to the closed shop was a sub- 
versive policy utterly unworthy of 
hotels in the capital of the Nation. 

In a series of conferences sponsored 
by Dr. John R. Steelman, director of 
conciliation of the U. S. Department 
of Labor, union officials were reported 
as having offered to accept a modi- 
fied closed shop plan provided the 
hotel owners granted concessions in 
their extreme demands. But the deter- 
mination of the hotel owners to con- 
tinue their unlimited warfare against 
the union brought this statement from 
Dr. Steelman: 

“IT am definitely pessimistic. The 
strike may last indefinitely. There is 
not one chance in ten that the parties 
may be brought together for some 
time to come.” 





Democracy and the Unem- 
ployed Army 


Protecting and perpetuating the 
democratic institutions which charac- 
terize the United States is a motive 
dear to all patriotic citizens. But love 
for American institutions cannot be 
expected to find an enthusiastic reflec- 
tion among the millions of jobless 
workers whose right to earn a living 
for themselves and their dependents 
by their labor has been denied for 
many years by those who own and 
control industry and commerce. 

This fear that democracy is seri- 
ously menaced by the persistent re- 
fusal of employers to provide jobs for 
millions of unemployed workers was 
well expressed by Secretary of Com- 
merce Harry L. Hopkins in his recent 





address before the Economic Club of 
Des Moines, Iowa, in the following 
terse statement: 

“Some people may think we can 
maintain a democracy in this country 
indefinitely with 10,000,000 unem- 
ployed. I don’t. If I had no other mo- 
tivation other than my deep love of 
freedom, I would want to do every- 
thing in my power to try to help solve 
the problem of unemployment.” 

As a definite step toward providing 
employment for the jobless, Mr. Hop- 
kins urged teamwork between the 
Government, private industry and 
labor in the development of reason- 
able programs to expand production 
on a profit-making basis. But he did 
not mention shorter hours which the 
continued introduction of labor-dis- 
placing, job-destroying machinery 
has made imperative but which or- 
ganized capitalists, determined to 
seize the achievements of technologi- 
cal improvements for the exclusive 
benefit of profit grabbers, still intran- 
sigently refuse to accept as a funda- 
mental part of our industrial policy. 

Drastic reduction of the length of 
the work day and work week is the 
basis of the solution of the unemploy- 
ment problem. It is to be hoped that 
serious minded officials in both the 
Government and private industry will 
quit stargazing in considering unem- 
ployment, examine the question with 
a pragmatic realization of the facts, 
and join with labor to rescue the vic- 
tims of job-destroying machinery by 
applying shorter hours of work. 





Unemployment Jumps in 
Britain 


Undoubtedly many honest people 
believe that unemployment in this 
country is largely due to business 
men’s “fear” of the Roosevelt admin- 
istration. 

Well, business certainly doesn’t 
“fear” the conservative government 
of Great Britain and yet, unemploy- 


ment there, according to the British - 
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ministry of labor, has jumped to over 
2,000,000, “wiping out all the gains 
achieved by Britain since recovery 
from the depression of 1930 began.” 

When will “statesmen” cease offer- 
ing silly alibis and face the fact that 
Uncle Sam and John Bull are suffer- 
ing from the same disease—lack of 
buying power in the masses of the 
people—and that there is only one 
remedy, jobs for all at adequate 
wages? 





The Fodder of War 


With no change in the extent of our 
possessions, with an increase in popu- 
lation of about one-third, with some 
changes in prices to account for dif- 
ferences in cost, our annual appro- 
priations for military purposes have 
quadrupled in 1938 over the figures 
which held for 1916. 

Twenty-two years has seen an in- 
crease from 318 million dollars in 
1916 to 1300 million dollars in 1938, 
in the amounts appropriated for army 
and navy purposes. For which enor- 
mous multiplication of costs there 
seem to be a number of reasons. The 
basic reason, since we are not a nation 
seeking conquests, can only be that of 
self-defense. How broadly that may 
have to be interpreted remains to be 
seen. Reasons advanced by other 
countries for attacking us, in our ter- 
ritories or possessions, in our com- 
merce, or in our standards of living 
and of political organization, have not 
as yet been brought to a focus of im- 
mediate action. But from the utter- 
ances of the mouthpieces of Germany, 
Italy, Russia and Japan, we may be 
justified in getting ready for what- 
ever eventuality occurs. 

A large part of the reasons for this 
increase in military costs may be 
found in the changing character of 
military equipment. Our nation at- 
tempted, some years ago, to bring 
about a limitation of armaments, but 
the net result has been an enormous 
addition to the military burdens of the 
whole world. Limitations have been 


thrown to the winds, under the initia- 
tive of Russia, Japan, Italy and Ger- 
many. And so, while costs of living 
have gone up by 25 per cent, costs of 
our armaments have increased by 400 
per cent. 

In 1916, we started our gasoline en- 
gines with a hand crank; today we 
have a self-starter. At that time our 
primitive radio worked by a crystal 
set, whereas today thry have super- 
heterodyne tubes and countless gadg- 
ets, ranging from short-wave system 
to remote control of house receiving 
sets. And all these things, applied all 
along the iine, cost money. 

We had some airplanes in 1916, 
which are properly called “crates’’ to- 
day, while our present army “flying 
fortresses” have four motors and can 
lift and carry tons of men and metal 
for thousands of miles. During that 
period, Lindbergh flew a calculated 
course and landed in Paris. Just re- 
cently an Irishman seems to have gone 
backwards, landing in Ireland, just as 
a joke. A few friends financed Lind- 
bergh’s trip, but it takes $300,000 to 
build a “flying fortress,” which can go 
to Chile on a friendly expedition in one 
straight flight. 

One-sixth of the army’s annual ap- 
propriation now goes to air forces and 
equipment. Some of us still remem- 
ber what a ruction was raised by the 
irrepressible Mitchell, when he tried 
to get the attention of the army men 
to the necessity of airplane production 
and planning. And for the air defense 
from land stations, we must also have 
the anti-aircraft guns, for which we 
pay, for a battery of four guns, about 
a million dollars. 

Even the army rifle has been sub- 
ject to evolution, and whereas the old 
rifle cost $23.40, the new models set us 
back $47.65 per each. Infantry equip- 
ment must also include gas masks— 
something unheard of in 1916, but 
which now cost $10 per man. Tanks 
and anti-tank guns are also new. 

When we get into navy accounting, 
we really run into money. For here 
(Continued on Page 16) 















EDITORIAL 





(By J. M. GILLESPIE) 


J usr as soon as General President Tobin’s name appeared as a member 
of the Peace Committee on which he felt, owing to the pressure of work 
within our own International Union, he would be unable to serve, we 
began receiving large numbers of letters from many organizations in the 
Labor Movement in this country and Canada, and many from the mem- 
bers of our organization, requesting him to act on the Committee. After 
repeated requests from many powerful sources in Washington and else- 
where asking him to reconsider and help Labor by going on the Com- 
mittee, and on again receiving a telephone call from President William 
Green of the American Federation of Labor asking him to reconsider, he 
reluctantly decided to accept the appointment and act as a member of 
the Committee. This goes to prove that many within our Labor Move- 
ment want peace and wanted President Tobin to act on the Committee 
on account of the stand he took in the Houston Convention for a united 
movement and because it is generally believed he is convincing and fear- 
less. Besides he represents the largest and most influential organization 
in the A. F. of L. 

While President Tobin’s work continues to pile up, all hands at his 
office will try and take care of his work in order that he may give his 
time as freely as is necessary to help towards bringing about peace, if 
possible, and we join with the President of the United States in looking 
forward with the hope that peace may soon prevail among the great mass 
of American workers. He must and will return to the General Office 
from time to time, as there are matters that only the General President 
personally can take care of. 

President Tobin, since his appointment on the committee, has refused 
to talk to newspaper men or anyone else as to what is going on in the 
discussions, with the exception of the fact that we know he has advised 
some of those within our own small circle not to expect too much from 
the conferences. He states it is only natural that the obstacles in the way 
of peace appear almost insurmountable. It is difficult for the average 
member of our organization, and especially those who are not connected 
with Labor, to understand these questions or to understand why it should 
be difficult for two large bodies of organized workers to come together. 
But when you take into consideration that for the past three years bitter- 
ness between the two bodies of organized workers has continued to gain, 
and that infringements on jurisdiction have taken place, and that it is 
not so easy to make aggressive men, speaking for their organizations, see 
each other’s point of view, then if you can understand these things you 
will realize how difficult it is to bring about unity of those two great 
groups numbering in all about seven million organized workers. We have 
always contended that even though we differ with each other, the less we 
say in condemnation of the other man’s actions the easier it will be for 
us to meet that man in the future. It would have been much easier to 
settle this question six months after the division started than it is now. 
It would have been much better for Labor if the split had never started. 
But what confronts us now is the fact that a division of a serious nature 
is in existence and the job before this committee, representing both sides, 
appointed at the request of the President of the United States, is to try 
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and find a way towards peace. If this committee cannot do it, then 
another committee should be appointed. If Labor will not get together 
itself it is possible and probable, because of the disturbed conditions exist- 
ing in Europe and a feeling of anxiety on the part of the American 
people—we repeat, it is possible that legal procedure may prevail compel- 
ling a settlement through legislation or through force of public opinion 
by expressions from those in charge of our government, in the interests 
of all of the people. 

We write the above so that our own membership at least will under- 
stand the difficulties surrounding the work in which President Tobin is 
now engaged, and I might add that he is not at all optimistic of the out- 
come of the conferences. Men are human and sometimes hard to under- 
stand. 

While we hope that peace may result and while we wish with all our 
heart for a settlement, and while we know that President Tobin will do 
a man’s share of the work, we in our organization must and will carry on. 
We are still continuing our onward march to a greater and more under- 
standing membership. 


"Or OT 


Tae old system of getting the men to buy their trucks, be their own 
boss and make a lot of money, is again being attempted by some of the 
firms that never did pay decent American wages or work their men a 
reasonable number of hours, but when they discover it is necessary to do 
business with the union to which their employees belong they sign up 
and immediately look for a way out in order to duck all forms of insur- 
ance on trucks or other insurance required under the new laws which 
favor their employees. On the other hand, they expect to receive every 
consideration from the union and the friends of the union wherever 
their trucks may go. 

In the first place, this throws a scare into the men, in an underhand 
way, as it creates a fear within them that they will lose their jobs if 
they don’t purchase the trucks and they sometimes do buy them before 
they report the matter to the union. As a rule the contract they enter 
into with the employer when they purchase the trucks is usually in favor 
of the employer or concern selling the trucks. Past experience of some 
of our drivers has proven that these contracts have a string attached to 
them, for when they had their truck partly paid for they found that the 
employers began to slow down on the amount of work given the new truck 
owner. Some of the methods practiced today take one back to the days of 
the old horse sale stables where they always had on hand a very good 
looking horse—a trick horse for the stable—but after the deal was made 
and the purchaser had signed the bill of sale and he undertook to place 
a set of harness on the horse the heels of the horse would hit the roof 
of the stable and it would prance all over the place, but owing to the fact 
he had signed the agreement, he was ordered to take the horse off the 
place. Of course a man would not want a horse of that kind, as he would 
not be good for any work, so they would finally trade him a poor old plug 
that was not worth anything like the price he paid for the good looking 
horse. Many of the men who are approached with the proposition—buy 
the truck or lose your job—are men who have not had any business 
experience and who do not consult their friends or those who may know 
something about business, but as the old saying goes, “buy a pig in the 
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poke” and then like the pig squeal to the union, and their friends, for 
help when it is too late. So, if you are approached, and you may be, 
with a proposition to buy your truck, just take time out to think and 
ask yourself the question: Why do they want me to do this? If you will 
do this and profit by the past experience of some of our members, you 
will tell them you think under the circumstances you prefer to remain a 
driver and know just what you will be able to take home to your family 
each pay day and we feel sure you will not shed any tears over having 
taken this course. Where we believe this is done for the sole purpose of 
beating the wage scale these men will not be allowed membership in our 
unions and this will mean that no other member of our union, no matter 
where he may be, will be allowed to work with or help them in any way. 
The work is hard enough, the hours not any too good and the scale should 
be better, and will be, as time goes on, so we cannot afford to allow any 
so-called trick, new or old, to hold back either our membership or the 
industry as a whole. 


TTT 


—_— are several “knock sheets” being printed and circulated around 
the country which seem to make their way out in front by attacking 
officers of unions, sometimes making serious, untruthful statements and 
charges, yet always keeping within the law. Their purpose, of course, is 
to create among the membership all the distrust they possibly can, be- 
lieving—as the writer intended—that the members will read these stories. 
They also have the idea that members sometimes do not use their brains 
and will immediately start throwing all the mud they can, which goes to 
help with the rest of the misstatements appearing in these scandal sheets. 
Their object is to either break up the union or they hope that some of 
their so-called friends may get in the lead and then the rest of the way 
will be easy and they can do as they please with the union after it falls 
into their hands. Finally, when they run out of words with which to 
denounce the union and its officers and they have not succeeded as they 
hoped they would, then they place the blame on the great rank and file. 

We say, watch your treasuries and attend your meetings when they 
are held, for, after all, these men only want their own type of men to 
attend so they can handle things the way they desire. They will advise 
the members to send in letters about the troubles they are having and 
then comes the touch: “Be sure and send us some money so that we may 
be able to continue to print and circulate our paper.” Occasionally, among 
men of this class there may be found a few who believe they are doing a 
great work but the members should realize that a real trade unionist does 
not have to have notices of this kind to tell him when and where his 
meetings are held and he knows where to take his complaints, if he has 
any, in regard to the affairs of his union. He also knows that his local 
has the necessary machinery within the union to take up any questions 
that may arise in reference to his line of work or to the agreement under 
which the men are working. Only those whose cause is unjust resort to 
sending out such sheets. 

If members will only attend their meetings regularly and help in 
handling the affairs of the local and see that it is run as it should be, it 
will not be necessary to ask for any outside help nor will it be necessary 
to solicit funds to publish and circulate scandal sheets, as they only injure 
the union. In the old days papers of this kind were only put out by 
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employers’ associations in order to keep labor split and fighting among 
themselves, spending their time and money in that way in order to keep 
the unions in such a turmoil that they would not be in a position to ask 
for wages and working conditions. 

Now that the laws of our country are more favorable to the side of 
the workers, the employers do not need to spend money to assist these 
yellow journals—or whatever you wish to call them. Whenever junk of 
this kind is handed you just throw it into the sewer and show them that 
is where you think it belongs. 


TTF 


As TO the matter of paying dues on time, it is a question that every 
member should be interested in and see that it is carried out for more 
reasons than one. In the first place, it is a way you have of showing your 
employer that you not only belong to the union but that you are interested 
in it to the extent that you keep your dues paid up promptly at all times 
and that he, as a fair employer, gets what he is entitled to when employing 
union men to do his work. Then there is the other side to the question of 
keeping your dues paid up, which is of interest to your family, especially 
where locals have sick and death benefits as part of its contract with the 
membership, because no benefits of any kind will be paid if the member 
is in bad standing with the local at the time of his death. 

We have just received a letter from the wife of a former member who 
was in the habit of allowing his dues to run behind and who died very 
suddenly. This good wife expected to get the benefits but soon found out 
he was not entitled to them because while alive he neglected to take care 
of his dues in order to be entitled to the benefit. 

If he had insurance with an insurance company his wife would know 
just how he stood with the company because in most cases the wife pays 
the insurance to the collector and holds the book and in that way is able 
to tell if the payments are up to date. It might be well to sometimes ask 
the husband, son or brother to let you see his due book and find out if he 
is protecting his job and any benefit connected with his local by keeping 
his dues paid to date. 

It would also mean a lot less grief by being able to meet the bills 
resulting from the illness or death of a member of the family. Also in 
the letter referred to above there seemed to be some doubt as to the 
information received by this woman in reference to the standing of her 
husband in the local, so all local officers should be sure as to the standing 
of the member on the books of the local at the time of his death before 
giving out any information, so in this way the person seeking information 
will not spend any extra money or contract bills until they know how 
much they have to spend. Again we say to the wife, mother, or others in 
the family who may be interested, make inquiries, for your own good, 
every once in a while as to just how things stand. We know from our 
own experience, as former officers of our locals, that there is not a man 
holding office who would not be happy to say, “Yes, he is entitled to 
benefits and a check covering same will be sent or delivered to the proper 
person,” rather than be compelled to say, “No; benefits cannot be paid.” 
The International, and local unions, as well, are business institutions and 
must be run on business principles and not as our hearts or feelings might 
dictate when distress enters the home of any of our members. 
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This is not the first time that advice on this subject has been pub- 
lished in our monthly Magazine, and it may not be the last time, and it 
should help not only the member himself, but his family as well, because 
the Magazine goes free right into homes of our members. 


TTF 


Every once in a while we receive letters asking us if there is not some- 
thing we can do to help them find a member of their local who has left 
home and has not returned. We certainly have sincere sympathy for some 
of the writers of these letters, not only because in some cases the wife 
has been left behind but because several children are also left and the 
pity of it is they are the innocent sufferers in the end. 

We know of no way whereby we might be able to help find or locate 
any man who has run out on his local as well as his family, because, 
surely, if in his right mind, he will, without a doubt, change his name 
and will not ask for a transfer card to any other local, because he would 
know through his transfer card he might be found or located. If not 
in his right mind, no one knows just what he might do. Wives and 
mothers sometimes feel we should be able to find them. Poor health and 
no employment might drive a man into trying almost anything for the 
time being. 

We are publishing this article in our magazine at this time so in 
case any member, or former member, should read it and he happens to 
be one of the persons who did walk out and is now ashamed to return, 
I say, we are printing it in the hope that it may be the means of getting 
him to write a letter home, for we feel sure from the letters we have 
received, that all will be forgiven should he return. 

On the other hand, if he does not want to go back home and resume 
his responsibilities, then why not write a letter saying so. That will lift 
the load from the shoulders of those who are worrying and wondering 
where he might be and will enable them to make their plans as to what 
they want to do now they know he has no intention of coming back. Some 
day this member may have to look his boy or girl in the face and we can 
imagine how he must feel when all they can says is: “Daddy, where were 
you when I needed you most?” Think this over and try to be a man. 


TOF OF 


Sarery on the highways is now a burning question every day in the 
week, for when one opens his daily newspaper and sees the pictures 
printed therein he cannot help but shudder when he thinks it might have 
been him or one of his loved ones, and it should make every driver all 
the more careful about his driving. While there was a slight decrease, 
or improvement, last year in the number of serious and fatal accidents, 
still too many deaths occurred and many were maimed for life. All too 
often these accidents happen because someone is in a hurry or is trying 
to make up time lost, but it would be better to reach your destination a 
little late than never to get there at all. 

From all the information we receive the over-the-road truck drivers 
have the best average, meaning the least number of accidents, also many 
of the firms that do business with our locals and have signed contracts 
are awarded safety cups year after year and still the trucks owned by 
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these firms do just as much business with their trucks as any of the other 
trucking concerns driving on the different highways. Be sure when you 
are driving that you keep your mind strictly on your driving, putting 
aside all other matters of business or pleasure until you are off your 
truck. Regard all railroad signals as your friends and not your enemies, 
just because you have to stop and start again. You may succeed in beat- 
ing the lights or signals a few times, but you may try it just once too 
often and then your family and friends will be saying, “It is just too bad.” 

Your worries may be over, but what about the other fellow and those 
you leave behind. 


7 '' 'T 


Now that the professional ball players are in their training camps, or 
on their way to them, our own ball players are no doubt getting in tune 
for the summer games, as some of our milk drivers’ local unions have 
had some good teams in the field for a number of years. 


ry T 


4 

ITHIN a few months dealers in coal and oil for fuel purposes will begin 
taking orders, for summer delivery, at rates somewhat lower than these 
products sell for during the winter months. As a rule coal can be delivered 
during the summer months and oil when called for. To our members who 
are able to take advantage of summer prices and delivery, we say, be 
sure and insist that union drivers and helpers are employed in making 
your delivery. Many may have to wait until cold weather sets in before 
they have the money to buy whatever they use for fuel, but it does not 
make any difference at what time of the year they buy their fuel, they 
should insist on having the delivery made by a union driver and helper 
who are working at that branch of our craft, and if they will do so it will 
go a long way towards helping our brothers engaged in that line of work. 
The same thing applies to all branches of our craft in the buying of milk, 
bread, beverages, laundry, cleaning, moving of household goods, and so on. 
When you help your brother members you are also helping yourself, as 
they, in turn, should extend to your local the same consideration and 
help. We have noticed where union drivers are always asked for that 
the employers are not so much inclined to hold up a new agreement or 
wage scale when visited by the committee appointed from your union to 
take up the question of an agreement with the employers’ committee. 
Just try demanding our union book and button and you will be surprised 
at the results. 


i i 


Tae following letter has been received by our office. Read carefully. This 
letter has on it the seal of Local Union 45. Then read the telegram sent 
out by the President of the Engineers’ Union. 
February 23, 1939. 

Mr. John M. Gillespie 

222 East Michigan 

Indianapolis, Ind. 

Dear Sir and Brother: 

Attached hereto is a copy of a telegram received by the sec- 
retary of the Engineers’ Local 377 of this city. 
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Our relations with the engineers here have been most har- 
monious to date and we would like to know what this is all about. 
Our understanding here is that we have jurisdiction over tractors 
of less than 50 h.p. but concede them all machinery pulled by 
tractors and certainly we do not claim shovels. 

Is Possehl trying to start some kind of a row? 


Yours fraternally, 
AUSTIN G. THOMPSON. 


BE 115 121 DL-F Washington DC 21 123 P 
S. W. Oliver 
1120 5th Ave South Local 377 Great Falls— 


Teamster Union thru its president prior to our board meeting in 
Miami directed all Teamsters Local unions to capture all Tractors 
and tractor driven machinery and organize same in their union 
stop They are now making drastic movements to capture all 
shovels also. Particularly in western states stop On any and 
all work where this action is entered into by the Teamsters your 
local union will immediately call strikes and take your complaint 
to local building trades council and have said council secure a 
decision from the Building Trades Department as to which union 
has jurisdiction over operating machinery on building and con- 
struction work stop Refer Local Council to decision of A. F. L. 
1907 convention Norfolk Virginia Resolution 124— 
JOHN POSSEHL, 
General President, Operating Engineers. 


NOTE: You will see from this telegram sent to a local union of the 
Engineers by the General President of the Engineers’ International Union, 
that he advises them to take into their membership all drivers of equip- 
ment on roads. His statement of Teamsters’ President is untrue. He 
advises them to call strikes and take their trouble to the Building Trades 
Council. The International Brotherhood of Teamsters is affiliated with 
the National Building Trades. The Building Trades Council, we hold, has 
no jurisdiction over equipment on roads. While the word “construction” 
has been added to the title of the Building Trades, it has never been 
decided by the Executive Council of the American Federation of Labor 
nor by the Building Trades itself what construction means or what it is 
interpreted to mean. It is our interpretation that construction means 
building bridges, culverts, or such work on roads in which building trades- 
men would be employed, but it does not mean and we shall insist that it 
shall not mean, and the Federation has never said that it means, con- 
struction on roads such as digging or surfacing. The International Broth- 
erhood of Teamsters—in view of the fact that such a telegram has been 
sent out by the President of the Engineers’ Union plainly throwing down 
the gauntlet to our people and deliberately and wilfully advising their 
members to take into the Engineers’ Union those that come under the 
jurisdiction of the International Brotherhood of Teamsters—we repeat, 
the International Brotherhood of Teamsters now advises our people to 
do likewise. In other words, follow the action of the Engineers in admit- 
ting to membership in your union those that handle equipment on the 
roads, and do not take your case to the local Building Trades except as 
stated above, where building is involved such as bridges, culverts, etc., or 
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other such building construction. The International Brotherhood of Team- 
sters now claims jurisdiction over all work on roads which was formerly 
done by horse-drawn power and is now done by motor power, with the 
exception of steam shovels which are now operated by gasoline motors, 
steam rollers which were operated by steam and are now operated by 
motors, or other such heavy equipment which is stationary on the job. 


TOF OF 


Tae International Brotherhood of Teamsters, from all the information 
we have received, are stating to our members in Michigan and elsewhere 
their distinct disgust and opposition to the action taken by Frank Martel, 
President of the Detroit Federation of Labor, in the recent controversy 
between the Teamsters’ Local Union 271, Brewery Drivers and Helpers, 
and the Brewery Workers’ Union. From the news and evidence we have 
received from our own people in the district, we feel satisfied that many 
of the rumors that have been circulated for years—which rumors we did 
not always listen to—were not merely rumors regarding some labor offi- 
cials in Detroit. In this particular case the Brewery Drivers and Helpers 
of the city of Detroit applied for a charter to the International Brother- 
hood of Teamsters. The charter was granted in accordance with our laws 
and rules. One reason given for application was that those drivers and help- 
ers wanted to comply with the decisions of the American Federation of Labor 
and go into the International Brotherhood of Teamsters, the same as their 
brothers had done in Chicago and other cities. The International Brewery 
Workers, it seems, had a signed contract with the brewery owners of Detroit. 
The brewery drivers and helpers, our members in Local 271, agreed to carry 
out the contract. The Brewery Workers’ International Union applied for an 
injunction against the brewery owners asking that they be restrained 
from hiring any drivers except those that were members in good standing 
of the Brewery Workers’ International Union. The local courts in Detroit 
granted the injunction to the Brewery Workers. We have reason to be- 
lieve that the brewery owners were also in sympathy with the obtaining of 
this injunction. Nearly all the brewery drivers and helpers wanted to 
take the case to the National Labor Board. There is no doubt but if a 
vote had been taken the drivers and helpers would have voted twenty to 
one to remain in the International Brotherhood of Teamsters, with which 
organization they were then affiliated. The International officials objected 
to the National Labor Board and the board refused to take up the matter. 
Why did we object? We will tell you why. The policy of the American 
Federation of Labor has been that the board should not be permitted—as 
it was never intended—to enter into disputes on jurisdiction between 
two organizations affiliated with the American Federation of Labor. Our 
endeavor to uphold the policy and decisions of the American Federation 
of Labor, with which both ourselves and the Brewery Workers are affil- 
iated, was responsible for the board not taking the matter up. But we 
find out now from our own investigators that when they went down to 
Washington from Detroit to present their case before the National Labor 
Relations Board as to whether or not the board should take up the 
question, it was intimated there and then that both sides agreed to leave 
the matter to arbitration. Our members, the brewery drivers and helpers 
formerly affiliated with the International Brewery Workers, did not have 
much experience in double-cross work or in strikes, and as a result of 
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their inexperience they believed half-made promises and insinuations and 
messages which they received which were to this effect: that if they would 
submit the matter to the Detroit Federation of Labor Executive Board 
that the board would appoint someone who would render a decision sus- 
taining the position of the Teamsters. At any rate, the local officers of 
our unions agreed to submit the matter to the Detroit Federation of Labor 
Executive Board. That board went through the form of holding a hearing. 
That local board then decided to leave it to Frank Martel, the President 
of the Detroit Federation of Labor, to bring in a decision. Someone sug- 
gested that International President Tobin be consulted for his opinion 
before they decided, but it was again insinuated that there was no need of 
that; that the decision would be rendered in favor of the Teamsters. Well, 
it did not take long to render the decision, and Frank Martel gave the 
decision positively in favor of the Brewery Workers, who at that time 
had very few of the brewery drivers in their membership. Frank Martel 
had been a delegate for many years to the American Federation of Labor; 
he knew the decisions of the American Federation of Labor over brewery 
drivers; he knew also that the Central Body in Detroit was the child of 
the American Federation of Labor, as it was chartered by the parent 
body; he knew that it was contrary to any precedent ever established to 
have the local Central Body Executive Board and its President render 
a decision in direct conflict with the parent body of the A. F. of L. that 
had chartered it. He also knew that ninety-nine per cent of the members 
involved were members of, and were desirous and anxious to continue their 
membership in, the International Brotherhood of Teamsters. He knows 
for over twenty-five years personally and officially the International Presi- 
dent of the International Brotherhood of Teamsters, who was then in 
Miami, Florida, and he, Martel, is nobody’s fool in the Labor Movement. 

Let us look at the other side of the picture. After the courts had 
decided against us and after, as the men stated, they were double-crossed 
by the decision of Frank Martel, some remained out of work and did not 
go back to work, and the few of them that applied for work as our mem- 
bers were told they would have to become members and remain members 
of the Brewery Workers’ International Union. Well, some of them went 
back and some stayed out, and the International Brotherhood of Team- 
sters sent General Organizer John F. English to take care of the case and 
to pay strike benefits to the men who were legally entitled to strike bene- 
fits, as the General Executive Board of the International Brotherhood of 
Teamsters had discussed this whole question at their meeting and had 
decided unanimously that the case was clearly a lockout and that the 
members were entitled to benefits. What is the condition today? The 
news of the double-cross has been spread everywhere in the vicinity. 
Bartenders and others have refused to handle the beer; the teamsters have 
refused to handle it; and the brewery owners who were so anxious to 
help the Brewery Workers against the wishes of the drivers and helpers 
are now holding the bag, with all kinds of beer on their hands and unable 
to dispose of same. 

Why did Martel render such a decision? He is an intelligent man. 
There are some in Detroit in the Labor Movement that seem to know the 
answer. All we can say is this: That there was over a million dollars’ 
worth of beer manufactured and in the breweries and in storage and that 
that beer had to be moved and disposed of within a certain length of time 
or it would spoil. Besides the loss of the beer, there would also be the loss 
of the profits. The expense of obtaining an injunction (and other expenses 
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that you can imagine for yourself) that might have been incurred in this 
entire transaction, amounting to perhaps one hundred thousand dollars, 
would be very little when it is considered the amount “involved.” At this 
writing, March 20, the facts are that many of the men have returned to 
work. There isn’t very much work for them because there is very little 
beer that can be sold, and the business is practically demoralized. Our 
International Union is still continuing and will continue to pay those that 
are involved in the lockout legally, their legal benefits. My judgment is 
that ninety-nine per cent of the trade unionists in Michigan feel that a 
raw deal was given to those drivers and helpers who were members of 
our Local 271. General President Tobin took the matter before the Execu- 
tive Council of the American Federation of Labor during the Miami meet- 
ing. The Council unanimously condemned the action and decision of 
Martel and sent their organizer, Frank Dillon, to Detroit to inform those 
interested that the decision of Martel was contrary to all the laws and 
procedure of the American Federation of Labor. What happens next? 
Martel reverses or withdraws his decision, so we are informed here in 
this office, but not until the decision had done the damage. And we are 
inclined to believe that the withdrawal of such decision was prompted by 
the fear that the charter of the Central Body might be endangered and 
that charges might be considered and acted upon by the Executive Coun- 
cil of the American Federation of Labor against the President of the Cen- 
tral Body, for whose actions the Central Body is responsible, even though 
they may try to evade the question by stating that the representatives of 
the Teamsters in Detroit had agreed that the Central Body arbitrate the 
case. Of course the representatives of the Teamsters made a mistake in 
Detroit in agreeing to such procedure, especially without consulting the 
International Union. No one has a right to arbitrate decisions made on 
our jurisdiction by the American Federation of Labor, but we have 
endeavored to give you the reasons above why the Teamsters agreed to 
such procedure, which again we repeat, was because, as they state them- 
selves, they were given to understand either directly or indirectly, that if 
they did agree the decision would be in their favor, and that by such a 
decision it was giving the courts and the brewery owners and others a 
chance to find a way out. 

This is the story of the betrayal of the Teamsters’ Union in Detroit 
by an arbitration decision rendered by an old-time member of the Inter- 
national Typographical Union who has been holding a position in the city 
of Detroit as President of the Detroit Federation of Labor. 


DANIEL J. TOBIN. 
eT OF 


Taxes in Place of Bacon High Speed “Shimmy” 


_ Astudy of a typical American fam- Low tire pressure, unbalanced 
ily’s food purchases made by the Na- wheels, weak shock absorbers, or 
tional Consumers’ Tax Commission springs that are too flexible, are some 








discloses that hidden taxes consumed 
in a year the equivalent of 578 loaves 
of bread, or 165 pounds of butter, or 
144 dozen eggs, or 156 pounds of 
bacon. 





of the causes that contribute to shim- 
mying at high speed, according to 
the emergency road service of the 
California State Automobile Asso- 
ciation. 
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(Continued from Page 5) 

the figures are five times those of pre- 
war days. At the end of the Great 
War a battleship cost 13 million dol- 
lars. Today, if you want one up-to- 
date, it costs 75 million dollars. An- 
other new thing is the aircraft car- 
rier, and these keep climbing in costs, 
from the 19 million dollars spent for 
the Ranger in 1934 to the latest model 
costing about 32 million dollars. 

Army and navy officers and men 
have increased by about two-thirds, 
or from 300,000 to 500,000, although 
the rate of pay has not been mate- 
rially changed. But the awareness of 
possibilities has affected the methods 
of military organization, and our 
present forces are integrated with the 
idea of quick expansion in mind. 

Methods will not have to be in- 
vented off-hand next time. And we 
are paying ahead of time, rather than 
afterward, as we did twenty years 
ago, when we paid more in proportion 
for delays.— The American Photo- 
Engraver. 





Steel Firms Lose Suit to Bar 
621, Cent Wage 


Washington, D. C.—Justice Jen- 
nings Bailey dismissed in the District 
Court of the United States for the 
District of Columbia the suit brought 
by seven eastern steel manufacturers 
to enjoin Secretary of Labor Frances 
Perkins from putting into effect an 
order issued under the Walsh-Healey 
Public Contracts Act fixing a mini- 
mum wage of 6214 cents an hour to 
employees on work performed on 
Government steel contracts. 

The steel companies claimed that 
the Secretary of Labor’s action in de- 
termining the wage rate was “arbi- 
trary and capricious” and therefore 
called for court interference. Justice 
Bailey ruled that the steel firms failed 
to prove their case. Counsel for the 
companies said they would appeal 
Justice Bailey’s decision to the U. S. 
Circuit Court of Appeals. 


Government Contracts Protect 
Wages and Hours 


Washington, D. C. — Secretary of 
Labor Frances Perkins announced 
that during the week ending March 
4, 1939, twelve Government agencies 
reported 82 contracts valued at $2,- 
557,026 complying with the provi- 
sions of the Walsh-Healey Public Con- 
tracts Act. 

Firms awarded the contracts are | 
required to pay employees not less 
than the minimum wages prescribed 
by the Secretary of Labor without any 
deduction or rebate, apply the eight- 
hour day and forty-hour week, refuse 
employment to male persons under 16 
years and female persons under 18 
years, and ban convict labor.—News 
Letter. 





Government Wins Case Against 
Pay Chiseler ° 


New York.—The Wage and Hour 
Division of the U. 8S. Department 
of Labor won a significant victory 
against low-wage employers in the de- 
cision handed down by Judge Vin- 
cent L. Leibel, in the United States 
District Court here, prohibiting the 
Trueworth Manufacturing Company, 
Inc., manufacturers of men’s shirts, 
trousers and overalls, with a plant at 
Jesup, Ga., and offices in New York, 
from paying its employees less than 
the minimum wage provision of 25 
cents an hour decreed by the Fair La- 
bor Standards Act of 1938. 

The Wage and Hour Division 
charged the firm with paying wages 
less than eight cents an hour, with the 
result that public relief agencies were 
required to contribute to the support 
of the workers. The company was 
also charged with falsifying its rec- 
ords to conceal the low earnings. 





Organization helps for good gov- 
ernment. Unorganized and discon- 
tented labor is the parent of the mob 
and revolution. 

















Instructions to Secretaries for Sending in the Names of the 
Members of Their Locals to Be Placed on the Mailing 
List for the Monthly Journal 


A number of lists of the names of members of various locals are 
being received at this office without any addresses whatsoever. Inasmuch 
as all lists of members sent to this office are intended for the mailing list 
of the Monthly Journal, such lists should be accompanied by the correct 
and complete address where members receive their mail. Therefore, in 
order that all members of the organization in good standing may receive 
the Monthly Journal promptly each month, I kindly ask that you comply 
with the following instructions: 

According to the Constitution, the Monthly Journal must be mailed 
to the homes of the members. Residence addresses should have correct 
street and house number. Do not send in the name of the street without 
the number of the house, apartment or whatever the residence might be. 
Addresses of members not receiving their mail at home or at a residence 
address should be so indicated as follows: 

Rural Route—R. F. D.—Route Number—Post Office Box Number— 
Box Number—General Delivery—In Care of, etc., or any such addresses 
of members not receiving their mail at home or at residence addresses. 
Do not send in as mailing addresses the names of places of business where 
members are employed. In cases of members living in very small towns, 
where only the names of such towns are necessary for the addresses, 
please so indicate on the lists when sending same to this office. We have 
received lists of names where as many as one hundred or more Journals 
are sent to the same address, usually business places or meeting places. 
With so many Journals being delivered to the same address, it is probable 
that many of the Journals are neither received nor read by the members. 
These kind of lists will be totally disregarded by this office. This action 
is based on our Constitution and By-Laws. 

The above points are stressed, because when Journals are not cor- 
rectly and completely addressed, post-cards are sent to us by the post- 
masters of the various localities marked “Insufficient Address,” “Not 
Found,” etc. Compliance with the foregoing instructions will be greatly 
appreciated and will insure the prompt delivery of the Monthly Journal, 
each month, to all members of our organization. 
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INTERNATIONAL BROTHERHOOD 
of TEAMSTERS, CHAUFFEURS 
STABLEMEN and HELPERS 
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Wear the Emblem of Our 
Organization 


ADVERTISE THE BUTTON AND EMBLEM 








The Above Cuts Represent the 


Button, Cuff Button and Watch Fob 
Sold by the General Office 


THE PRICES ARE AS FOLLOWS: 


Buttons . . . $ .25 apiece 
Cuff Buttons . 1.00 a pair 
Watch Charms 1.50 apiece 


TF 


All orders should be sent through the Secretary of the Local Union to 


THOMAS L. HUGHES, Secretary ! 
222 EAST MICHIGAN STREET INDIANAPOLIS, INDIANA | 
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